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	Motivation Defined
	· The process whereby goal-directed behavior is _______________ and ____________

· The amount of ___________ a person is willing to exert combined with a sense of ____________

· The processes that give behavior its _________ and _________________

· An ______________ state that arouses, directs, and maintains behavior
Some major assumptions related to the study of motivation are:

· Motivation includes both ____________ and _______________ tendencies

· Motivation varies in _________ and also in ________

· Motivation can be _______-regulated or _____________ regulated 

· Motivation is more than personal _______________

· Motivation is a _______________ process

· We are not always _______________ aware of the motivational basis of our behavior

· Motivational principles can be applied in a variety of settings


	

	Origins and Determinants of Motivation
	· Setting ________ goals is better than setting ________ goals

· Setting ___________ goals is better than setting ___________ goals 

· _____________ goal orientation  is your desire to improve, to learn, no matter how many mistakes you make or how awkward you appear. Students with this orientation _______ challenges, _________ when they encounter difficulties, __________ strategies as needed, and ___________ effort. Correlated with belief that intelligence is ___________ 

· _________________ goal orientation is when you desire to look smart and __________ seeming incompetent.  The evaluation of the performance, not what they learn or how hard they try, is what matters. Students with this orientation try to look smarter than others, ____________ when faced with difficulties, choose __________ tasks with high chance for success, put forth __________ effort. Correlated with belief that intelligence is ___________
	

	Efficacy and Outcome Expectations
	· ___________ expectations are beliefs that one does or does not possess the required skills to bring about performance (often referred to as self-efficacy)

· __________________ expectations are beliefs that behaviors will or will not lead to desirable or valued outcomes.

· Those with high efficacy:

· Those with low self-efficacy:


	

	Continuing Motivation
	___________________ is one of the main elements in determining continuing motivation.  It can come from _______________ or _____________.  
	

	Self-regulation
	· The process whereby students ________________ and ___________ cognitions, behaviors, and affects, which are systematically oriented toward the attainment of their ___________

· A style of engaging with tasks in which students exercise a suite of powerful skills

· These skills may include:


	

	ARCS Components
	· Are the students ________________ to learn?

· Do the students perceive the learning as _______________ to them?

· Do the students feel _________________ in learning?

· Do the students perceive the learning will be _____________________ to them?
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	Planning for Motivation
	The five steps are:


	

	Strategies for Attention
	· What can I do to capture their interest?
· How can I stimulate an attitude of inquiry?
· How can I maintain their attention?


	

	Strategies for Relevance
	· How can I best meet my learners’ needs?

· How and when can I link my instruction to the learning preferences and personal interests of the learners?
· How can I tie the instruction to the learners’ experiences? 

	

	Strategies for Confidence
	· How can I assist in building a positive expectation for success?
· How will the learning experience support or enhance the students' beliefs in their competence?
· How will the learners clearly know their success is based on their efforts and abilities instead of luck or instructor bias?


	

	Strategies for Satisfaction
	· How can I encourage and support their intrinsic enjoyment of learning experience?

· What will I provide rewarding consequences to the learner's successes?

· How can I build learner perceptions of fair treatment?


	


