President Bense has announced a one-time $1000 bonus for eligible employees effective June 2009.  Details of the bonus implementation are as follows:
Eligibility
To receive the bonus one must be a university employee on June 30, 2009 and have been continuously employed by the university for the period March 1, 2009 through June 30, 2009.  
Because terms of pay must be negotiated with unions, those employees who are covered by UFF, AFSCME, and PBA are currently ineligible. However, the funds will be placed into escrow for these covered employees in anticipation of a bargained agreement. 
OPS employees and adjuncts are not eligible for the proposed bonus.
Eligible Part-Time Employees
The $1,000 payment will be pro-rated for eligible part-time employees based on the full-time equivalency (FTE) of their positions.
Funding
The expenditures for the bonus will be charged to a central carry-forward fund and posted to the FY 08-09 ledger with a June 30, 2009 date.  Expenditures will include the $1000 bonus plus 7.65% Social Security/Medicare matching, for a total of $1,076.50 per bonus. 
Pay Amount
The employee will receive a net amount of $673.50 after taxes, which consist of 25% federal withholding and 7.65% Social Security/Medicare. 
Pay Date
Planned disbursement is on or about July 10, 2009 via a supplemental payroll.  Disbursement for employees covered by UFF, AFSCME, and PBA is contingent upon the date of completion of a bargained agreement, which may occur after the July 10th targeted disbursement date.
 Court Ordered Support
Employees with court ordered support arrearages may have a portion or all of their net bonus applied to the arrearage.

Points of contact for additional information are:  William Pollard (X3025) wpollard@uwf.edu
                                                                                         Colleen Asmus (X2642) casmus@uwf.edu
