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Executive Summary

The Department of Environmental Studies and its programs in Environmental Sciences were reviewed:

(  The Department has clear strengths in teaching, research, and service. Leadership is excellent from the Department level up through the chain of command.  Enrollment is high and the Department is very cost-effective.  The new Geographic Information Systems (GIS) laboratory and staffing have created a unique University resource.  The Department has strong links to the Pensacola community with a great deal of positive interaction.  The Department is very successful at acquiring extramural funding.  The entire perception of the program is that much bang is being obtained for the buck.

(   The Department operates under several difficult constraints.  Space is a significant problem and detracts from the Department's potential.  The use of high numbers of adjunct faculty creates lack of continuity and prevents a critical mass of faculty being available for research and teaching on a stable, long-term basis.  The Department is much understaffed by comparison to peer institutions.  The Department curriculum does not prepare its students for advancement to Registered Professional Geologist (RPG), required for "sign-off" capability in environmental work in the State of Florida.  The curriculum is bloated and cumbersome, as result of productivity accounting procedures and the inherent breadth necessary for an interdisciplinary degree.  The Department is exploring a combined MSc non-thesis degree with Biology that is not in its best interests.

(  The Department can address some of its problems internally, such as investigating the RPG problem, perhaps with a Geology minor.  Others solutions will require action by the Upper Administration.  Space and new faculty lines need significant commitment from the University.  More minor commitments, such as turning adjunct funds into Instructor positions, and creating a MSc thesis degree, will solve major problems without an influx of large amounts of University resources.

(  The Review Committee finds the Department of  Environmental Studies to be a productive and successful Department, with potential for far more success.  The University should commit to establishing a thesis MSc degree, and to stablizing the Department by converting adjunct funds to Instructor lines.  As resources permit, addition of two faculty lines, and addition of space are seen as the next step to establishing a state-wide and regional reputation.

Introduction

The External Academic Review Committee for the Department of Environmental Studies met May 15-17, 2002 at the University of West Florida.  The Committee had previously received the Department’s self-study and other informative documents.  The External Consultant, Dr. John Mylroie of the Department of Geosciences, Mississippi State University, met initially with Dr. Klaus Meyer-Arendt, Chair of the Department of Environmental Studies, the evening of May 15th.  During the day of May 16th, the full review team met with a variety of stake-holders at UWF (see Appendix A for the detailed schedule and names of participants):

 1)  University Upper Administration

 2)  College of Arts and Sciences Administration
 3)  Tour of Department Facilities
 4)  Faculty, Department of Environmental Studies
 5)  Students, Department of Environmental Studies
 6)  Selected Deans and Department Chairs, UWF
 7)  Advisory Board, Department of Environmental Studies
 8)  Program Review Team Conference
 9)  Exit Interview with University Upper Administration
10) Dinner Meeting, Program Review Team and Department Faculty
11) Final Review Team Discussion
This report will examine the current state of affairs within the Department of Environmental Studies, the opportunities and threats that exist for the Department, and the relationship of the Department to the University structure.  The Committee feels that the Department of Environmental Studies is doing extremely well and has some excellent opportunities to make major steps forward.

Department Description

The Department of Environmental Studies:

 1) Has 5 full-time faculty (4 tenure track, 1 lecturer)

 2) Routinely utilizes approximately 4.83 FTE adjunct faculty (10 different individuals 

     for the 2001-2002 academic year), about 50% of the course instruction performed by 

     the Department.

 3) Has one full-time secretary and one full-time GIS technician

 4) Averages approximately 150 majors for the past five years, with a decrease to 130 in 

     2001-2002.  Graduates average about 30/year and the retention rate is 86% for FTIC 

     and 72% for AA students, above the University average.

 5) FTE’s have been increasing over time, and the cost per FTE is the lowest of all the 

     science departments at UWF.

 6) The Department has less than 4400 ft2 of space for all teaching of majors and labs, 

      faculty and administrative offices, storage, and research.

 7) The Department offers two major tracks (Natural Science and Environmental Policy) 

     and two minors (Environmental Studies for non-majors only and Geography for  

     majors and non-majors).

Department Comparison to Peer Institutions

A comparison of the Department of Environmental Studies, University of West Florida, with 14 peer institutions was done.  Peer institutions are those as listed in the 2001 "Report of the External Academic Program Review for Anthropology, Social Sciences Interdisciplinary, and Sociology Programs, University of West Florida" and can be found in Appendix B.

 "AGI" in the listed data (Appendix B) stands for the Directory of Geoscience Departments published by the American Geological Institute on an annual basis.  The AGI lists over 1000 academic geoscience departments in the U.S. and Canada, plus in addition museums and U.S. federal agencies with a geoscience component.  "AAG" in the listed data stands for Guide to Programs in Geography in the United States and Canada published by the Association of American Geographers on an annual basis.  The AAG lists over 250 programs that offer the bachelors degree or higher, plus numerous associate degree programs.  The faculty breakdown in Appendix B does not include faculty with emeritus status.  Adjunct faculty are separately listed as use of adjuncts is an issue at UWF.  The Department of Environmental Studies at UWF has not listed in either guide, a recommendation to do so has been made to the Chair of the Department.  The raw data for this study are available as Appendix B.

Of the 14 peer institutions, all but one, the University of Alabama at Huntsville (UAH), was listed by the AGI.  The AAG listed 7 institutions.  Combined Geology and Geography departments were listed by both the AGI and AAG 3 times.  The AGI listed two of the geology programs as embedded in a combined department with physical sciences or physics.  Four institutions had their Geology department and Geography department as separate departments. 

As UAH was not listed by either AGI or AAG; however, the UAH website was visited, and they offer coursework in Environmental sciences, 14 courses in all including 3 GIS courses and 3 Geology courses.

Ignoring UAH for lack of data, of the remaining departments in the 13 schools, all but one (Rhode Island College) had more faculty lines than UWF.  The average for these 12 schools was 12.8 faculty (154/12); this value does not count adjuncts, which were listed for only 4 of those 12 schools.  No school listed more than 5 adjuncts, UWF lists 10 for the past year. Adding in Rhode Island College with its 4 faculty only changes the average to 12.2 (158/13).  Even if UAH is added in, the numbers are still 158/14 = 11.3 faculty (it must be assumed the 14 environmental courses at UAH are taught by someone, so adding one faculty to the list yields 159/14 = 11.4).  

These numbers indicate that the Department of Environmental Studies at UWF is significantly understaffed relative to its peer institutions.

Department Strengths

1) Discussions with faculty and students indicates a Department with a professional 

     attitude and a very collegial atmosphere.  Faculty feel they have capable, motivated 

     students, and students feel they have experienced, rigorous but compassionate 

     instruction.  The Department’s high student retention rate and high faculty 

     productivity support the anecdotal comments made to the Committee.

 2) There is significant involvement with the community, both lay and professional.  In 

      particular, the Department has created an Advisory Board made up of professionals 

      from the Pensacola region that includes private business; local, state and federal 

      agencies; and other educational institutions.  This board is extremely interested in the 

      Department, especially in the teaching and career preparation of students, and in

      professional interaction with the faculty.

 3) The Department is forward looking and aggressive in its approach to teaching.  The 

      curriculum has been recently revised and a new minor in Geography added.  Plans to 

      develop a MSc degree with Biology have been initiated.  The new GIS facility has  

      created new career opportunities for students both in the Department and across 

      campus.     

 4) The Department’s recent development of a GIS lab with concurrent GIS instruction 

      and research is a major benefit to the University and the local community.  While 

      only in existence a short time, links have been made with other units in the College 

      of Arts and Sciences, and to other colleges, making the GIS lab an active and 

      important University resource.  The expenditures to buy equipment, allocate space, 

      and staff the lab with a faculty member and a technician was an extremely productive 

      move by the Department and the University.

 5) The Department is active in research.  Extramural funding is appreciable, and the 

      publication record is very good.  Given the high teaching loads, no graduate program, 

      and inadequate space, the research productivity is exemplary.

 6) The Department has solid support through the Dean and the Upper Administration. 

     Other units on campus, both with in Arts and Sciences and in the other colleges, 

     interact well with the Department.

 7) The Department Chair, Dr. Klaus Meyer-Arendt, has shown outstanding leadership 

      and creativity. He has been aggressive in building the Department but also effective 

      in building links within the UWF community and to the outside community.  He has 

      the support of faculty, students, and the administration.

Department Weaknesses and Barriers

1) The Department curriculum, as presently constructed, does not address registration of geologists.  Florida has been a registered professional geologist (RPG) state since 1988.  Without RPG status, a person may not sign off on documents regarding geological work in the State of Florida.   Most environmental work requires such documentation.  Florida currently has 1770 RPG's.  In 1999, Florida adopted the Association of State Board of Geologists (ASBOG) nation exam. Therefore, the Department of Environmental Science does not prepare students who can work for themselves, but instead prepares students who must work for someone else who is a RPG.  To become a RPG, students must have had a minimum of 30 course hours in geology, a degree in geology or related field, have five years experience, and take a final national exam (See Appendix C for the details).  As the curriculum currently stands, students are not eligible to take the exam (analogous to having a law school which produces graduates not eligible to take the bar exam), primarily because while they have "a related degree" they do not have the required 30 hours in geology.  The Department should investigate the requirements necessary to produce eligible students, then make a cost-effectiveness analysis to see if addressing the issue is warranted.  

One quick way to address this problem is to add a Geology minor to the curriculum.  A number of courses currently in the Department, such as GEO 3210 Geomorphology, GEO 3250 Weather and Climate, and GEO 4280 Hydrology, are listed as geology courses in most other universities.  The State of Florida has rigid course numbering rules, so simple swapping of course letter designations from GEO to GLY may not be the answer.  However, developing 30 course hours in geology would address the RPG problem.  The Department has 8 GLY hours already.  If the GEO courses listed above could be changed to GLY courses, then 12 more hours would be available.  The Department therefore has 20 hours available to provide a minor in Geology. Developing three more geology courses (one with a lab to make 4 credit hours) would produce 10 more hours and create the required 30 hours.  If these courses could be double-numbered to offer graduate sections (as with GEO 4890 and GEO 5225), then graduate students could take the courses as well.  There would still be 15 hours required at the 6000 level although 6 of these hours would be thesis hours (the catalogue is unclear as regards thesis hours being course hours).  Note that the bulk of the national exam is based on geomorphology, hydrology, and regulation, all courses the Department already offers.

2) The Department has a significant space problem.  Space is lacking for all Departmental operations.  Faculty offices are insufficient in number and most are too small to support a science professional.  Lab space is minimal, requiring tight scheduling and constant breakdown and re-setup of teaching experiments.  Storage space is very limited in a Department dependent on map and specimen collections for instruction.  Classroom space is at a premium as well, and teaching in other buildings is made difficult as the maps and specimens are not easily transportable.  Research space is also inadequate, limiting research and therefore the opportunity for more extramural funding.  Space on any campus is a complex issue.  The Department cannot address this significant problem without substantial support and assistance up through the administrative ladder.

3) The Department utilizes an excessive number of adjunct faculty to meet its instructional needs.  The Department is fortunate in that by and large these adjuncts do a good job in the classroom.  The Department is also fortunate that these adjuncts are willing to work repeatedly for meager financial rewards that are perhaps exploitive. The use of adjuncts to deliver unique and hard-to-find expertise to students is acceptable, as is use of adjuncts to meet the occasional overload problem, but to use them in a wholesale manner to meet routine instructional needs is not educationally sound.  The Department’s adjunct problem is representative of a campus-wide problem, which given budget constraints, may be somewhat intractable.  There are two possible ways to attack the problem.  First, Dr. Meyer-Arendt reports that one or more of the adjuncts would willingly go full time as non-tenure track instructors for little more pay than they receive now for teaching 4 or 5 courses a semester.  While such a move would require additional benefits expenses, the resulting stability and continuity would result in a significantly better educational environment.  It would also introduce more predictability into the scheduling and budgeting process.  While overuse of instructors is a concern of SACS, overuse of adjunct faculty is a far more serious concern.  Second, introduction of a MSc program would allow a reduction in adjunct use as the labs could be taught by teaching assistants (T.A.’s) allowing faculty to move from lab instruction into lecture courses now taught by adjuncts (the MSc topic will be addressed in detail later).

4) Student recruitment and placement is a campus-wide issue that has impact on the Department.  UWF has traditionally had an isolated student recruitment base and student placement regime, operating primarily within the Pensacola metropolitan area.  Less then 10% of UWF's students come from outside its traditional service area.  While Pensacola’s growth has been above the national average, it trails Florida overall.  For UWF and the Department to improve, and also avoid stagnation, effort must be made to improve upon the relatively provincial status of the University, while still recognizing that UWF’s overall mission is to serve its general locality.  The Department of Environmental Studies is well positioned to develop a unique program that can gain recognition both state wide and regionally.  As students from a broader area enroll in the Department’s programs, the wider recognition provides the Department’s graduates with a larger number and greater variety of career options.  To be successful in this endeavor, the Department will need to address the RPG issue and examine the MSc issue.

5) The Department has a very large number of required courses for its major tracks.  Such extensive course requirements limit students in the opportunity to explore the curriculum.  It also removes flexibility at the end of a student’s time when a few courses (e.g. business or health) outside the Department might allow a student to gain expertise that is suddenly in vogue in the employment community.  These large majors seem to be symptomatic in the University, driven by the State’s use of FTE for resource allocation.  FTE’s kept in a department are resources captured by that department. Environmental Science is an interdisciplinary major, and needs be has a widespread and complex course load, so its large course requirement for the major has other reasons than FTE generation.  A way to introduce more flexibility for students may still be useful. 

For The Future

The Department has a solid base and many strengths. It also has barriers and challenges ahead of it.  These barriers and challenges are intertwined such that attempting to deal with one has repercussions on the others.  Therefore these problems should not be dealt with individually or piecemeal, but as part of an overall plan to enhance the Department and UWF.  The Review Committee believes that options exist which can be executed with manageable budget adjustments and in a timely fashion.  Only the space problem will necessitate actions with impact beyond the Department.

1. To build upon the Department’s existing strengths (especially the GIS effort), address the adjunct faculty issue, and provide UWF with a program that can attract and place students over a broader area, we recommend development of a thesis masters degree within the Department of Environmental Studies.  Such a recommendation is predicated upon the devolution of higher education control in Florida to local Boards of Trustees, allowing UWF to award tuition waivers (waiver of both in-state and out-of-state tuition).  The presence of MSc students has some immediate outcomes:

A) As previously mentioned, use of teaching assistants can free faculty from lab instruction, allowing replacement of adjunct faculty in the classroom.  Coupled with conversion of selected high-use adjunct faculty to instructor status, the use of adjuncts can return to the specialty instruction for which adjuncts are best suited.

B) Thesis students require only 24 hours of coursework, so a major reconfiguration of the curriculum is not as involved as it is for non-thesis tracks, which generally require 30 to 36 hours of coursework.  In addition, thesis work is research. That research is tied to faculty mentoring, such that faculty research productivity is enhanced.  This research enhancement opens opportunities for acquisition of more extramural funds.  A non-thesis MSc increases faculty teaching loads without any accompanying enhancement of faculty research.  Non-thesis students are also considered, in the geoscience community, as an inferior product to thesis students. The latter, by writing a thesis have demonstrated independent work ability, writing ability, and original creativity.

C) A MSc degree will allow past graduates of the program to return for graduate work that will lead to eligibility for RPG status. This work can be done if a few GLY courses were added and some GEO courses were re-numbered to GLY, with double numbering so graduate credit could be offered.

D) The GIS facility can be used to a greater degree, with a greater impact on the region.  The facility can become the focus for gaining a reputation that extends beyond the traditional UWF region, drawing students from a wider area that otherwise would not come to UWF.  In addition, such a reputation creates interest in the graduates of UWF, and opens career opportunities not previously available.

2. The Department of Environmental Studies has initiated plans with the Biology Department to create a joint MSc program.  The review team does not support this action.  The degree would be non-thesis, and thus substandard to the accepted needs of the geoscience community. The degree would be a biology degree, and execution of the program would be under control of the Biology Department.  The plan also calls for fast-tracking as a 3:2 program, where 3 years of undergraduate work are done, followed by 2 years of graduate course work to achieve the MSc degree in 5 years.  The plan requires a 3.0 for the BSc phase, and a GRE score composite of 1000 in the 4th years.  What happens to students who commit to this program, but do not have the necessary minimum GPA or GRE score?  What is their exit plan for the BSc degree?  The self-recruitment of majors into one's own graduate program is tantamount to "eating your seed corn".  While fast-tracking offers some advantages to students, doing it without a thesis is just creating a student who has taken a pile of coursework.  This degree plan will not help establish any sort of regional or state-wide reputation, and will be entirely dependent on local recruitment.  We feel this plan is an unsatisfactory arrangement that brings few benefits to the Department of Environmental Studies faculty and students, and has the potential for many headaches.  

3. The Department of Environmental Studies should list itself in the Directory of Geoscience Departments published by the American Geological Institute (AGI) and the Guide to Programs in Geography in the United States and Canada published by the Association of American Geographers  (AAG) so that it at least can be looked up by interested parties. The AGI and the AAG also run this information on their websites.

Costs
The 5-year review written by Dr.Meyer-Arendt asks for a number of new faculty lines (7) to address many issues.  Such blanket requests for faculty lines is an almost obligatory action by a Department Chair producing a review report. The request is later more realistically modified (page 51 of the review report).  However, at a relatively low cost to the University, the conversion of one or more adjunct faculty who are now teaching full loads to Instructor-level faculty would go a long way to solving the adjunct problem.  Establishment of teaching assistantship lines equivalent in stipend cost to that spent on the adjunct faculty they would indirectly replace means the MSc thesis program could be instituted at a minimal cost as well (assuming tuition waiver).  The registered professional geologist issue requires that the Department must react to an outside set of criteria.  At a minimum, the Department needs to investigate the issue to see if the existing programs can be adjusted to meet those criteria.  Establishment of a Geology minor could be a first step that could again be done with minimal initial cost.

Many new faculty have been requested, but the addition of a tenure-track line in geology or physical geography may be necessary to allow the Department to produce students eligible for the RPG pathway.  In addition, expertise in meteorology and/or climatology has great relevance to a University situated in a coastal location, where issues of hurricanes and global climatic change can be expected to have significant impact.  Climatology has bearing on other disciplines as well, notably archeology.

New faculty lines are at a premium at UWF.  Nonetheless, comparison with peer institutions indicates that the Department of Environmental Studies is woefully understaffed for the programs it has.  The Review Committee therefore fully supports the addition of a geology line and a meteorology/climatology line to the Department.  These additions, along with conversion of adjunct funds into one or two Instructor positions, will allow the flexibility to stabilize the department, increase research and extramural support, serve students better, address the RPG problem, and create a MSc thesis degree.  Adding such positions will have impact on the space problem.  For the short term, transferring the Physics space on the second floor of Building 13 would do a great deal to make a start on the space problem, and is doable in the short term.

Concluding Remarks

The Department of Environmental Studies is a growing program with a solid student base, committed and capable faculty, excellent leadership, and an important niche in the University and surrounding community.  The Department is constrained by limited space and by adjunct use that prevents continuity and the development of a critical mass of faculty expertise.  The GIS lab is an important resource for the Department, College, University and Pensacola region, and its utility is just beginning to be exploited.  The Department has operated oblivious to the Professional Geologist requirement in the State of Florida, but can be positioned to solve that problem.  Development of a MSc thesis degree can be accomplished with a minimum outlay of funds, and can offer great rewards to the entire University community.  Conversion of adjunct faculty to Instructors can make an immediate impact.  Addition of two faculty lines will allow the Department to create a program that will attract students from beyond the Pensacola region.  While UWF has local responsibilities, its insurance for the future is in a mix of local service and outside recruitment.

Appendix A: Detailed Itinerary for the Program Review

2001-2002 Environmental Studies External Program Review Team

Site Visit Schedule

Wednesday, May 15

6:00 pm

Meyer-Arendt meets Dr. Mylroie at Residence Inn; one-on-one dinner

Thursday. May 16

8:30- 9:10 am

Introductory Meeting:




President Morris Marx




Jerry Norris, Associate Vice President for University Planning




Parks Dimsdale, Executive Vice President/Interim Provost




Carl Hackman, Associate Vice President for Academic Affairs




William Carper, Vice President for Academic Affairs




Klaus Meyer-Arendt, Chair, Department of Environmental Studies




@President's Conference Room Building 10

9:15- 10:00 am 
Dean's Meeting:




Martha Saunders, Dean, College of Arts and Sciences




Kitty Fouche, Associate Dean




Klaus Meyer-Arendt, Chair, Department of Environmental Studies




@Dean's Office Conference Room Building 11/220

10:00 -10:45 am 
Facilities Tour:




Tour of department facilities, labs, etc. by Meyer-Arendt

10:45 -11 :45 am 
Faculty Meeting:




Faculty of Review Department




@ Conference Room Building 13/202

12:00- 1 :00 pm 
Student Meeting: (lunch)




Environmental Studies students and representative from




Student Government Association




@ Conference Room Building 13/214

1 :00- 1 :45 pm 
Administrative Meeting:




Ed Ranelli, Dean, College of Business




Janet Pilcher, Dean, College of Professional Studies




Jim Miklovich, Chair, Department of History




George Stewart, Chair, Department of Biology




Cheryl Swanson, Chair, Department of Criminal Justice




M.C. George, Chair, Department of Physics




Rango Rao, Chair, CEDB




Pete Tanner, Department of Chemistry




@ Conference Room Building 13/202

2:00 -3 :00 pm 
Advisory Board Meeting




@ Conference Room Building 13/202

3 :00 -4:00 pm 
Program Review Team Conference:




@Conference Room Building 13/202

4:00- 5:00 pm 

Exit Interview:




President Morris Marx




Jerry Norris, Associate Vice President for University Planning




Parks Dimsdale, Executive Vice President/Interim Provost




Carl Backman, Associate Vice President for Academic Affairs




William Carper, Vice President for Academic Affairs




Klaus Meyer-Arendt, Chair, Department of Environmental Studies




@President's Conference Room Building 10

6:00 pm 

Dinner with available Program Review Team members and




Environmental Studies faculty

Friday. May 17

9:00- 10:00 am 
Wrap-up interviews with Chair and Faculty of Environmental Studies

10:00 -12:00 pm 
Program Review Team Wrap-Up

EXTERNAL PROGRAM REVIEW TEAM MEMBERS



Dr. John Mylroie, Professor and ex-chair



Department of Geosciences



Mississippi State University



Dr. Judy Bense, Chair



Department of Anthropology



University of West Florida



Dr. Rick Harper, Director 



HAAS Center for Business Research and Economic Development



University of West Florida

Appendix B: Raw Data for Peer Institution Comparison

University of Alabama at Huntsville  (UAH)

-  AGI: No listing. 

-  AAG: No listing.

University of Arkansas at Little Rock  

-  AGI: Dept of Earth Science, (BSc), 8 faculty (Earthquake Center Director, Chair, 1 

   Prof, 1 Asst Prof, 1 Instructor, 3 Lecturers)

-  AAG: No listing.

Boise State University  

-  AGI: Dept of Geosciences (BSc, MSc) 13 faculty (Chair, 9 Prof, 2 Assoc Prof, 1 Asst 

    Prof); also 5 Research Associates and 5 Adjuncts.

-  AAG: No listing.   

East Carolina University  

-  AGI: Dept of Geology, (Bsc, MSc), 8 faculty (Chair, 2 Prof, 5 Assoc Prof); also 1 

    visiting prof.

-  AAG: Dept of Geogrpahy, (BA, BSc, MA), 13 faculty (Chair, 1 Assoc Prof, 9 Asst 

    Prof, 2 Instructors); also 5 adjuncts.

Fitchburg State College  

-  AGI: Dept of Geo/Physical Science, (Bsc), 6 faculty (Chair, 3 Full Prof, 2 Asst Prof).

-  AAG: No listing.

Georgia Southern University  

-  AGI: Dept of Geology & Geography, (Assoc., BSc), 14 faculty  (Chair, 3 Full Prof, 4 

    Assoc Prof, 6 Asst Prof); also 2 adjuncts.

-  AAG: Combined department, see above.

James Madison University  

-  AGI: Dept of Geology, (BSc), 14 faculty (Head, 7 Full Prof, 3 Assoc Prof, 2 Asst Prof, 

    1 Instructor).

-  AAG: Dept of Geographic Science, (BA, BS), 6 faculty (Chair, 2 Full Prof, 3 Assoc 

    Prof).

Marshall University  

-  AGI: Dept of Geology, (BSc, MSc), 4 faculty (Chair, 3 Full Prof).

-  AAG: Dept of Geography, (BA, BS, MA, MS), 5 faculty (Chair, ranks not listed).

Murray State University  

-  AGI: Dept of Geosciences, (BSc, MSc), 8 faculty (Chair, 2 Full Prof, 2 Assoc Prof, 1 

   Asst Prof, 1 Instructor, 1 Lecturer).

-  AAG: Combined dept, see above.

University of North Carolina at Wilmington  

-  AGI: Dept of Earth Sciences, (Bsc, Msc), 19 faculty (Chair, 5 Full Prof, 10 Assoc Prof, 

   3 Asst Prof).

-  AAG: Combined department, 6 of above faculty listed as geographers.

Rhode Island College  

-  AGI: Dept of Physical Science, 1 faculty (Assoc Prof).

-  AAG: Dept of Anthropology/Geography (BA), 3 faculty (Chair, 1 Full Prof, 1 Asst 

   Prof).

State University of West Georgia  

- AGI: Dept of Geology, (BSc), 11 faculty (Chair, 4 Full Prof, 6 Asst Prof).

- AAG: No listing.

Valdosta State University  

-  AGI: Dept Physics, Astronomy & Geosciences (BSc), 16 faculty (Head, 4 Full Prof, 2 

   Assoc Prof, 8 Asst Prof, 1 Instructor); also 3 adjuncts.

-  AAG: No listing.

William Patterson College 

-  AGI: Dept of Environmental Science & Geography (BSc), 9 faculty (Chair, 2 Full Prof, 

   3 Assoc Prof, 3 Asst Prof).

-  AAG: No listing.

Appendix C: Data on Registered Professional Geologist for the State of Florida

(Note - ASBOG stands for: Association of State Board Of Geologists)

See URL http://www.asbog.org/handbook.htm#STATE LICENSING REQUIREMENTS 

for information on the examination requirements and examination data, including trial exams.

See URL http://www.geocities.com/asbog_review/
for information on short courses offered by the State of Florida to assist people taking the ASBOG exam.

See URL http://www.asbog.org/member.htm
for a complete listing of all states and their registration status, rules, and procedures.

See URL http://www.asbog.org/state1.htm#Florida
for source of the document printed below.

Florida
PRIVATE "TYPE=PICT;ALT=floridaC.gif (8672 bytes)"
Registration Status:  Practice Regulation 

Effective Date: 1988 

Exemptions:  None 

ASBOG Membership:  Member Board 

Update:

State Contact: Christa Patterson 

Title: Administrator 

Address: Florida Board of Professional Geologists 1940 N. Monroe Street Tallahassee, FL 32399-0764 

Phone/Fax: (850) 487-7990 (850) 922-2918 

e-mail christa.patterson@dbpr.state.fl.us 

web site www.myflorida.com 

Board Composition:

Eight members; 5 professional geologists, 2 lay persons, and the State Geologist. 

Requirements:

Education: Degree in Geology or related field plus 30 semester hours of geological courses. 

Experience: 5 years. 

Exam: ASBOG 

Continuing Education: No 

Grandfathering: No 

Cooperative Licensure - (Comity/Reciprocity):

Applicants must meet Florida minimum requirements, have taken and passed an examination with a score of at least 70% and have a current license. 

Registrant count:

PGs: 1770 

Delinquent 132 

Effective date: September 28, 2001
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