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DEPARTMENT OF BIOLOGY


MINIMUM EXPECTATIONS FOR PROMOTION AND TENURE

The Department of Biology supports the University assertion that a candidate for tenure and promotion must demonstrate expertise in the areas of teaching, research, and service.  However, the Department declares the privilege to define where a specific activity resides.  The Department of Biology declares that the candidates for promotion and tenure within the Department must demonstrate expertise in areas under the aegis of the Department.

A.
TEACHING

The faculty member must demonstrate competence in teaching while contributing to the instructional needs of departmental programs.  The faculty member will develop and instruct lecture/laboratory course(s) in area(s) of expertise and assist at all levels of instruction in a collegial atmosphere.

Tenure requires that the faculty member demonstrate a continuous record of excellent teaching.  A continuous excellent-distinguished record in teaching is required for promotion to associate professor.  Distinguished teaching and a positive reputation within the University is required for promotion to professor.
B.
RESEARCH AND CREATIVE ACTIVITIES
Candidates for tenure and promotion must carry out the following activities:

$ 
Conduct original research and contribute to the discovery, application, integration, and teaching of knowledge.

$ 
Involve undergraduate and graduate students in the exploration of research and the discovery, application, integration, and teaching of knowledge.

$ 
Publish results in peer reviewed joumals, books, or monographs.

$ 
Secure extramural support to enhance teaching and research facilities, research projects, and student participation.

$ 
Contribute to the University goals on issues of regional, statewide, national, and international concerns.

The candidate for tenure must establish an area of research specialty in the discipline.  The research laboratory must be functional and active involving undergraduate and/or graduate student participation.  At least one proposal must be submitted for support from external funding agencies.  The candidate must list at least three research paper appearing in a refereed journal, book, monograph or technical report of studies carried out at the University of West Florida.

The candidate for promotion to associate professor must establish significant and tangible scholarship in the area of expertise.  The candidate's scholarly activity must be recognized by peers external to the University.  At least one externally funded grant must be received.  The candidate must list at least three research papers appearing in refereed journals, books, monographs or technical reports of studies published while employed at the University of West Florida.

Substantial and highly tangible contributions in scholarship, as recognized by peers external to the university, in the area of expertise justify promotion to the rank of professor.  The candidate must list at least ten research papers appearing in refereed journals, books, monographs or technical reports of studies published while employed at the University of West Florida.

A candidate may be considered for tenure or promotion without having met all the criteria shown above.  For example, the Department of Biology recognizes that "significant and/or substantial contributions" in the area of expertise can result from one finding derived from many years of study, culminating in a single publication.

C.
SERVICE
The candidate for tenure must show tangible evidence of service to the University, community and profession.  Leadership in service to the department, college, and University must be shown by the candidate for promotion to associate professor.  The candidate for professor must demonstrate the ability to shoulder major responsibilities in service within and/or beyond the University.
--------------------------------------

Faculty members holding tenure earning appointments in the Center for Environmental Diagnostics and Bioremediation are directed by the above mentioned statements and are also expected to establish active research programs supported through extramural funding.  Faculty members holding tenure earning appointments in Medical Technology are directed by the respective statements on expectations for promotion and tenure.


DEPARTMENT OF BIOLOGY


STATEMENT OF RESEARCH AND CREATIVE ACTIVITY

The Department of Biology promotes the bridging of ideas with the performance of original work, conducting biological research by faculty in collaboration with colleagues, students, and staff.  As such, the Department of Biology sanctions and fully accepts the mission statement of the University as it pertains to research and creative endeavors in providing faculty and students the opportunities to participate in the discovery of knowledge.

In order to serve the mission of the Department of Biology, faculty research and creative activities will include the following:

$ 

Conducting original research and contributing to discovery, application, and integration of knowledge.

$ 

Developing innovative methods to introduce knowledge in the classroom.

$ 

Involving undergraduate and graduate students in the exploration of research and discovery of knowledge.

$ 

Publishing results in peer reviewed journals, books or monographs.

$ 

Communicating results at professional meetings.

$ 

Securing extramural support to enhance teaching and research facilities, research projects, and student participation.

$ 

Contributing to the University goals on issues of current regional, statewide, national, and international concerns.


-------------------------------------

Faculty members holding tenure earning appointments in Medical Technology are directed by the respective statement of research and creative activities.  Faculty members holding tenure earning appointments in the Center for Environmental Diagnostics and Bioremediation are expected to establish active research programs supported through extramural funding.
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