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Roll
Call



What did you do this Summer?



Tenure and Promotion Recipients

Tenured & Promoted to Associate Professor
Haris Alibasic
Kelly Carr
Bria Eddy
Keri Fogle
Carrie Fonder
Ezhil Kalaimannan

James Mead
John Morgan
Vanessa Rainey
Phillip Schmutz
Peter Steenblik

Promoted to Associate Librarian
Liza Campbell



Tenure and Promotion Recipients

Promoted to Professor
Justin Davis
Sheila Dunn

Ramie Gougeon
Nancy Hastings

Zhiyong Hu
Karen Molek

Lakshmi Prayaga



Faculty Service Awards

5 Years
Hilmi Atadil
Karen Barnes
Elizabeth Bemiss
Kelly Carr
Adam Cayton
Brian Crisher
Kimberly Day
Brian Elzweig

Christina Fields-Wolf
Daudet Ilunga Tshiswaka
John Ireton
Caroline John
Ajay Lajmi
Mark Malisa
Wisdom Mensah
Robert Perkins
Paul Pilger

Bradley Regez
Samantha Seals
Rashmi Sharma
Justin Sturgeon
Scott Taylor
Jill Van Der Like
Lisa Waidner
Cheng Zhang



Faculty Service Awards

10 Years
Patricia Barrington
Angela Blackburn
Daniel Drost
Rodney Guttmann
Angela Hahn
Nancy Hastings
Ying Huang
Susan James

Kevin Krieger
Lane Lambert
Stephen LeMay
Melinda Lewis
John Markowitz
Giang-Nguyen Nguyen
Matthew Pursell
Brandy Strahan



Faculty Service Awards

Ezzat Bakhoum
Jeremy Bosso
Glenn Breed
Vannee Cao Nguyen
Jonathan Fink
Valerie George
Richard Hough

Shari Johnson
Jia Liu
Wilson Maina
Carla Thompson
Florentina Tone-Foreman
Xuan Tran

15 Years



Faculty Service Awards

Sikha Bagui
Robin Blyn
Phil Darby
Joe Donelan
Athena du Pré

20 Years

Holly Ellis
Chris Pomory
Leo Ter Haar
Susan Walch
Sherri Zimmerman



Faculty Service Awards

Elizabeth Benchley
Wayne Bennett
John Bratten
Richard Hawkins
Johan Liebens

25 Years

Robert Rotunda
Tim Royappa
Stuart Ryan
Melanie Sutton



Faculty Service Awards

Wade Jeffrey
Joe Lepo
Kuiyuan Li

Anthony Okafor
Chandra Prayaga

Paula Rappe
Stephen Snyder

30 Years



Faculty Service Awards

Bill Evans

40 Years



Faculty Recognition

Adjunct Faculty Excellence Award
• David Langham, Accounting and Finance
• Aaron Mena, Chemistry
• Greg Neimeyer, Psychology
• Ron Turk, Criminology and Criminal Justice



Faculty Recognition

SGA Distinguished Teaching Awards
• Adam Blood, Communication
• Matt Crow, Criminology and Criminal Justice
• Chasidy Hobbs, Earth and Environmental Sciences
• Kevin Krieger, Accounting and Finance
• Jill Van Der Like, Nursing



Faculty Recognition

Faculty Excellence in Teaching or Advising Award
• Pamela Benz, Chemistry
• Alexis Janosik, Biology
• Kwame Owusu-Daaku, Earth and Environmental Sciences
• Tim Royappa, Chemistry
• Allysha Winburn, Anthropology
• Aletheia Zambesi, Mathematics and Statistics



Faculty Recognition

Distinguished Faculty Service Award
• Susan James, Teacher Education and Educational Leadership

President’s Award For Leadership in Diversity 
(Faculty Recipient)
• Scott Satterwhite, English



Administrative Changes

Interim Vice Provost
Dr. Michelle Williams



UWF Mission

Provide high-quality undergraduate and graduate 
education, conduct teaching and research that 
services the body of knowledge, and contribute to 
the needs of professions and society.



There and back again – with a twist



Dr. Michelle Horton

Executive Director for the new
Center for Teaching, Learning, and Technology

Guest Speaker



No Additional Reporting!

Quality Enhancement Project
Report Accepted! 

UWF Fifth-Year Interim Report



UWF Center for Cybersecurity 
personnel awarded more than 
$10M in FY20 from the 
National Science Foundation, 
the Office of Naval Research 
and the National Security 
Agency and others

Center for Cybersecurity



Nursing



Approximately 15 percent increase this fall

Graduate Enrollment



Performance Based Funding (PBF)



• Access
• Programs of Excellence
• Student Achievement

2021 UWF Accountability Plan

Key Initiatives





Excellence Points History

Measurement Excellence Overall
Year Points Score
2019-2020 71 83
2018-2019 75 82
2017-2018 72 94
2016-2017 62 86
2015-2016 59 82
2014-2015 54 57

Stability

Excellence
Points



Faculty Service Awards



Metric 1 - % of Bachelor’s Graduates Enrolled 
or Employed Earning $25,000
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Metric 2 – Median Wages of Bachelor’s 
Graduates Employed Full-time
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Metric 3 – Average Cost to Student (Tuition & 
Fees per 120 SCH for Resident Undergraduates)
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Metric 4 – Four-Year Graduation Rate
(Full-Time FTICs)
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14.4 percentage points increase



Metric 5 – Academic Progress Rate
(2nd Year Retention – GPA >=2.0)
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12.1 percentage points increase



Metric 6 - % of Bachelor’s Degrees Awarded in 
PSE
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Metric 6 is a contributing factor for the success of Metrics 1 and 2



Metric 9A – FCS AA Transfer 2-Year Graduation 
Rate (Full-Time Only)

31.0%

36.8%

28.0%

29.0%

30.0%

31.0%

32.0%

33.0%

34.0%

35.0%

36.0%

37.0%

38.0%

2017-19 2018-20

Maximum of 5 improvement points earned for new Metric 9A with UWF’s 
percentage point increase of over 5 percentage points from last year



Metric 9B – FTIC Pell Recipients 6-Year 
Graduation Rate (Full- and Part-Time)
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Metric 10 - % of Baccalaureate Graduates 
Completing 2+ Types of High Impact Practice
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High Impact Practices are showing a steady increase over the past 5 years and 
will continue to increase as new HIPs are introduced



•House Bill 1108 Civic Literacy

•House Bill 1261 Fee Waivers

•House Bill 233 Free Expression on Campus

•House Bill 7017 Foreign Influence

Legislative Session Summary



• PBF decreased by $1.1M for FY 21-22

• 8.5 percent budget reduction to realign the UWF budget

• $6.2M for Fieldhouse fire mitigation and enhancements

• CARES/HEERF I, CRRSAA/HEERF II, ARPA/HEERF III
• Student aid
• Institutional Strengthening, e.g., lost revenue, redundant 

internet connectivity, air quality improvements

Funding and Budget



Student Assessment of Instruction (SAI)

SAI Process Changes



•Master, Strategic, Diversity and Enrollment 
Planning alignment

•Usha Kundu, MD College of Health Dean Search

•UWF’s first PhD/Intelligent Systems and Robotics 
students will graduate Fall 2021

Looking Ahead



Door
Prizes



New Student Convocation

Friday, August 20
Field House, Bldg. 54

Lineup
2:30 p.m.

Ceremony
3:00 p.m.



President’s Ice Cream Social

Thursday, August 26
1:00 – 2:30 p.m.

Pensacola
Cannon Green

Emerald Coast
The Student Center



Closing Remarks



Thank you for your time today!
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